Approved For Release 1999/09/27 : CIA-RDP91-00452R000100020010-6 


AVAILABLE 


Approved For Release 1999/09/27 : CIA-RDP91-00452R000100020010-6 


Approved For Release 1999/09/27 : CIA-RDP91-00452R000100020010-6. 
. sjesebioibicicacbiieel : 


Guideliras “ar EMSAC Support to Soplctot “ducation 


J, Tt 3s the nojiicy of 
.to enesurage FASAC personne! 
cpencgred tvainiag orce cams $O encege Jy euternai selr- 
improvement programs, as sopropriaie. FMSAC wiidi consider 
requests for truiniag within the framework of the basic 
authority granted tue Agency under the Government Employees 
Training Act (GETA) and Headquarters Reguiztions. GUTA, 
nevewer, specifically prohibits the expenc iture of federal 
a for training which has the sole end purpose of ubtainin 
3 degres. 


2. ‘The FMSAC Career Service Panel will judge requests 
fer tyaining on the individual merits of each vase. Such 
judgments, admittedly, are subjective but wiil be based on - 
general criteria to facilitate a decision. These criteria 

are not all-inclusive and do- not constitute a point syster 
which will ensute approval if ail or some are met. 


ai| fs the request jub-releted with respect 
to present or future assignnents; 


b}. Is employes basically qualified for 
; requested training; . 


ch Is. requested training necessary ‘6 
improve performances; 


d} Will requestor sign an Agency training 
ape agreement; 


a} Are anticipated benefits consistent 
with ate 

fj) Has enployee been involved in self: 
_ Supported efforts in the past; 


8! Showid the applicant be encouraged to 
use personsh TESOUTCES rather than 
. public funds. 4 
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ee ty for approving fuii- a ‘gendenie 
at Hhe-Dupucy Director for Sciance and - 
fhe, peine cocbcerion te oe cons: eered is.othe 0! 
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4. Coineidentat with: the. ‘eoasideration of each rondest 


based on the critetia sutlined in paragraphs 2 and 3 above, 
whe FRSAC Career Service Ponel will have te vorgh the. toy pact 
that such a request may have on the efficiency of. the 
requestor's immediate cocponent and the office as a whole, 
such Seekers as. che following: wil) also ‘be eonsidered:  ~ 


4 * 


5) Can the employee schedule tiaining 
; | during, wonrauty: hours; 


ob ore’ “employes eannot “schedule training 
iy i during non-duty hours, can his 
| Component. accommodate the. requested 
training” without reduction in effi- 
ee i ciency: or having” to resort ‘to ever- 
sme, 
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